4th Wall Theatrics Limited
Child Protection Policy

1. Purpose

The purpose of this Child Protection Policy is to ensure that all children and young people
who engage with 4th Wall Theatrics Limited (“the Company”) are protected from harm. This
policy outlines our commitment to safeguarding and promoting the welfare of all children
involved in our productions, workshops, and other activities.

2. Scope
This policy applies to:

o All staff, contractors, creative teams, artists, volunteers, and representatives of 4th
Wall Theatrics Limited.

e Any partners, venues, or third parties engaged by the Company.

e All children (anyone under 18 years old) who participate in or attend Company
activities.

3. Policy Statement

4th Wall Theatrics Limited is committed to:
o Providing a safe, creative, and inclusive environment for children and young people.
o Upholding the highest standards of child welfare and safeguarding practice.

o Taking all reasonable measures to prevent physical, emotional, or sexual abuse,
neglect, or exploitation.

o Responding swiftly and appropriately to all safeguarding concerns or allegations.

We believe that all children, regardless of age, disability, gender, race, religion, or sexual
orientation, have equal rights to protection and respect.

4. Legal Framework

This policy is guided by UK legislation and statutory guidance, including:
e Children Act 1989 & 2004
o Working Together to Safeguard Children (2018, updated 2023)
e Keeping Children Safe in Education (2024)
e The Children and Families Act 2014
o Safeguarding Vulnerable Groups Act 2006
o Data Protection Act 2018 / UK GDPR
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5. Definitions

Child: Any person under 18 years old.
Abuse: A form of maltreatment that can be physical, emotional, sexual, or neglect.

Safeguarding: The action taken to promote the welfare of children and protect them
from harm.

6. Guiding Principles

Best Interests: The welfare of the child is always the paramount consideration.

Zero Tolerance: The Company does not tolerate any form of child abuse or
exploitation.

Empowerment: Children and young people are encouraged to express their views
and concerns.

Accountability: All staff and partners share responsibility for safeguarding.

Confidentiality: Concerns are shared only with those who need to know, following
data protection laws.

7. Code of Conduct

All personnel working with or around children must:

Treat all children with respect, kindness, and dignity.
Maintain appropriate professional boundaries at all times.

Avoid being alone with a child in private, unless absolutely necessary and risk-
assessed.

Never engage in or condone bullying, harassment, or discrimination.
Never engage in sexual or inappropriate communication or behaviour with a child.

Obtain written consent from parents/guardians before taking or using photos, videos,
or recordings of children.

Report all safeguarding concerns immediately to the Designated Safeguarding Lead
(DSL).
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8. Recruitment and Vetting

4th Wall Theatrics Limited will:

Follow safer recruitment practices for all roles involving children.

Require enhanced DBS checks for staff and volunteers working directly with
children.

Obtain and verify professional references.

Include safeguarding expectations in contracts and job descriptions.

9. Training

All staff, creatives, and volunteers must:

Complete safeguarding training appropriate to their role.
Be aware of signs of abuse and how to respond to disclosures.

Receive updates and refreshers at least every three years.

10. Reporting and Responding to Concerns

Any safeguarding concern must be reported immediately to the Designated
Safeguarding Lead (DSL).

The DSL will record and assess all concerns and, where necessary, report to the
relevant local authority or police.

In emergencies where a child is at immediate risk, call 999 or contact the local
Children’s Social Care service.

Allegations involving Company personnel will be reported to the Local Authority
Designated Officer (LADO).

Contact Details

Designated Safeguarding Lead (DSL): Amy Rogers-Gee

Position: Company Director

Email: 4thwalltheatrics@gmail.com
Phone: 07714 826 922
Local Authority: Nottingham County Council
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11. Record Keeping

All safeguarding reports and related documentation will be:
e Stored securely and confidentially.
e Accessible only to the DSL and relevant authorities.

o Kept in compliance with the Data Protection Act 2018.

12. Partnership and Communication
4th Wall Theatrics Limited will:
e Work collaboratively with parents, guardians, and local authorities.

o Ensure that this policy is publicly available on our website and included in induction
materials.

e Require all partners and venues to adhere to equivalent safeguarding standards.

13. Monitoring and Review

This policy will be reviewed annually by the Company Directors and DSL, or sooner if
legislation or operational changes require it. Updates will be approved and communicated to
all staff.

Policy Approval

Approved by: Amy Rogers-Gee

Position: Company Director

Date: 1% July 2025
Next Review Date: 1% July 2026




